
GREGORY L. GOEHRING 
greggoehring@earthlink.net   

 
 

Extensive experience leading organizations within the Human Resource Management, Financial 

Management and Information Technology Disciplines.  Hands-on and results oriented.  An effective steward 

of resources and leader of people.  Strong customer and organization focus.  Impassioned to improve. 

 

 

Objective:  to create value through either team and/or knowledge leadership 

Skills: 

 

Technology Management  

Technology Applications  

Financial Management 

Human Resources Management 

Project Management 

 

Organization & Team Leadership 

Knowledge Leadership 

 

Strong Analytical Skills 

Customer Service Excellence 

Services Management 

Can talk ‘functional’ business 

Can talk ‘technology’  

Instructor/Mentor 

 

Insatiable appetite for learning 

Passion for creating solutions 

Comfortable w/public presentations 

 

Web design, content architecture   

  ASP, CSS, HTML, ASP.NET 

Data Warehouse 

Data Analytics/Mapping 

SAS programming/BI 

Decision Lens 

 

Financial Systems 

HR Systems 

Information Assurance/Security 

Enterprise Architecture 

Portfolio Management 

 

Education: 

 

 MBA, Syracuse University, 

Comptrollership 

 Army Command and General 

Staff College – Resident 

 BS, Brigham Young University, 

Business Admin  

 

 

 

 

Experience:  

 

 7/2015:  Retired.  Volunteer activities include: 

 Fitness Center Aide  

 AARP Taxaide Advanced Preparer 

 Music Entertainer-Retirement Center 

 

7/2012 to 7/2015:  Senior Operations Research Analyst, Office of the 

Assistant Chief of Staff, Installation Management, Pentagon.  

Conducted analysis and developed models to project resource 

requirements for Installation Services ($9B/year) provided at Army 

installations around the world. 

 

9/2008 to 7/2012:  Chief, Enterprise Integration Division, Assistant 

Secretary of the Army for Financial Management.  Lead the financial 

community in establishing an enterprise financial system strategy and 

plan by applying Portfolio Management and Enterprise Architecture 

techniques while building an effective Governance process.    

 

09/2006 to 8/2008:  Senior Operations Research Systems Analyst for 

the Army’s Human Resources Headquarters.  Conduct analysis of 

enlisted distribution activities relative to Army’s 400,000 soldier force.  

Program in SAS to integrate data from disparate sources.  

 

03/2001 to 08/2006:  Chief Information Officer for the Assistant 

Secretary of the Army, for Financial Management, Pentagon.  

Responsible for Information Assurance and Security, Financial 

Business Applications, User Desktop and Help Support, Information 

Delivery (web) Services, IT Contracting, Governance, Training 

 

08/2000-03/2001:  Data Warehouse Architect, Veridian, Inc.  

Developed and supported a prototypical DW for Army Resources using 

MS SQL OLAP.  Integrated data from disparate sources, Developed 

Data Schema, User Training Materials 

 

06/1998-07/2000:  Program Analyst, Chief Resource Strategy 

Branch, Director of Program Evaluation and Analysis (DPAE), Army 

Staff, Pentagon.  Led a team of highly skilled and senior officers on 

analytical projects about the Army’s $800 billion Program and Budget 

for briefing to the Army’s senior leadership.   

 

06/1997-06/1998:  Deputy Commander/Executive Officer for a 1,000 

soldier Army organization responsible for providing Human Resources 

and Financial support to over 26,000 soldiers assigned to I Corps 
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